










































































































































































35.04 Nurse in Charge of Unit

(a)

(b)

©

Eight (8) and Twelve (12) Hour Shifts (including all weekend shifts)

When a Level I nurse, in any classification, is designated in charge of a unit,

she/he shall receive an additional eighty-five (85) cents per hour effective April 1,

1999, provided she/he works five (5) hours of the shift. A nurse shall be

considered to be in charge if she/he is responsible for the patient care in her/his

work area, as well as the assignment and direction of other employees assigned to
that area, whether or not those employees are members of the NLNU bargaining
unut.

In Charge 0800-1600 hours (Monday through Friday)

The in-charge premium shall be paid for each hour worked in charge between

0800-1600 hours (Monday through Friday) when the following criteria have been

met and provided no other bargaining unit member has beenvassigned in-charge

duties:

(1) The Manager designates a Level 1 nurse to besin'charge (either verbally or
in writing) between 0800 and 1600 hours, of

(ii) The Manager anticipates being absent from'the work area/unit for two or
more consecutive hours (exclusivéyof meal breaks and rest periods)
between 0800 and 1600 hours, or:

(iii) The Manager anticipates being absent from the work area/unit for more
than four (4) cumulative hours (exclusive of meal breaks and rest periods)
between 0800 and 1600 hours.

In either of the criteria outlined above, the work areas/units will be determined
based on current structure®in”place for the assignment of in charge between the
hours of 1600 and 0800.“However, in the event of restructuring or reorganization
of services, employerstmay change the structure of work areas/units. Provisions
will be made fordis€ussion between the union and employer where these changes
impact on the mumber of nurses assigned in charge.

A Level 1 muSe, in any classification, shall not be deemed to have had in-charge

responsibilities on the shift unless she/he has been designated in charge under this

clause. ‘

35.05 Temporary Assignment to Lower Classification
When an employee is required to perform temporarily any work in a classification for
which a lower rate than her/his own is paid, she/he shall continue to be paid her/his

regular rate of pay.

35.06

Team Leader

When a Level I nurse in any classification is a team leader on the eight (8) to four (4) shift
Monday to Friday, effective April 1, 1999 she/he shall receive an additional eighty-five
(85) cents per hour provided she/he works five (5) hours of the shift. A nurse shall be
considered as a team leader if she/he is responsible for the patient care of the patients
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assigned to her/his team as well as the assignment and direction of the employees on
her/his team.

Article 36 - Use of Automobile

36.01

36.02

36.03

Kilometre Rate

An employee who is not required as a condition of employment to have an automobile at
her/his disposal, but who is required by the Employer to use her/his own car on the
Employer's business shall be reimbursed at the rate of thirty-one point five (31.5) cents
per kilometer effective April 1, 2000. If Government increases the rates paid to non-
bargaining unit and management employees during the life of this agreement, those rates
will also apply to employees covered by this agreement. (see MOA on page 298)

Nurses' Automobile Allowances

(a)  When a nurse is required as a condition of employment(te have an automobile at
her/his disposal, she/he shall be paid an automobile allowance of eighty-five (85)
dollars per month and she/he shall be paid for, her/his kilometer travel on
Employer business at the rate of thirty-one point'five (31.5) cents per kilometer,
effective April 1, 2000, with a guaranteed minimum of one thousand, two hundred
(1,200) dollars per annum.

()] On receipt of invoice, reimbursement sfor the difference between private and
business insurance. :

(c) Reimbursement of parking meter,expenses incurred while on the business of the
Employer, up to 2 maximumef ten (10) dollars per week effective April 1, 1999.

(d) If Government increases(the¢ rates paid non-bargaining unit and management
employees during the ‘life’ of this Agreement, those rates will also apply to
employees covered by this Agreement. (see MOA on page 298)

Meal Rates
For each full day onittavel status the maximum rate allowable for meals inclusive of taxes
and gratuities,effective April 1, 2000, shall be as follows:
Fortravel in the Province, the per diem meal rate shall be:
thirty-six dollars and fifty cents ($36.50) ($7.30 - breakfast; $10.95 -
lunch; $18.25 - dinner).

For travel outside the Province, the per diem meal rate shall be:
Forty-three dollars ($43) ($9.45 breakfast; $13.35 lunch; $20.20 dinner).
Forty-three dollars ($43 U.S.) per day for travel in the U.S. ($9.45 -
breakfast; $13.35 - lunch; $20.20 - dinner)
Forty-eight dollars ($48) per day for all other travel ($10.55 - breakfast;
$14.90 - lunch; $22.55 - dinner)
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36.04

In areas where the cost of meals is likely to exceed these rates, in the opinion of the Chief
Executive Officer, vouchered expenses may be submitted and when the rates are increased
by Treasury Board for meals, these rates will apply to nurses.

Private Accommodations

When an employee provides her/his own accommodations while travelling on the
Employer's business, she/he will be compensated at the rate of twenty-five dollars ($25)
per night, effective April 1, 1999. In the event that during the life of this collective
agreement, Treasury Board increases the amounts paid to employees who utilize private
accommodations, these increases shall be paid to all eligible employees from the date
specified by the Treasury Board.

The Employer agrees to maintain existing conditions that are more beneficial than the
terms of this clause for the life of this agreement.

Article 37 - Workers' Compensation

37.01

37.02

37.03

37.04

37.05

Scope of Workplace Health, Safety and Compensation Act
All employees shall be covered by the Workplace Health, Safety and Compensation Act.

Pending Settlement

Pending a settlement of an insurable claim,he employee shall be paid by the Employer
the amount she/he would be entitled gto' under the Workplace Health, Safety and
Compensation Act. The existing benefitsaecumulation practices shall be retained for the
life of this Agreement, unless agreed. etherwise.

Retention of Benefits
An employee who is unabletowvork due to injury received on duty shall not lose vacation
or sick leave credits.

Notice of Injury

Subject to Section’53 of the Workplace Health, Safety and Compensation Act, 1990, no

compensatioh'is,payable to an employee unless:

(1) She/he gives notice of the injury to her/his Employer as soon as practicable after
the occurrence thereof and before she/he has voluntarily left the employment in
which she/he was injured; and

(ii)  The claim for compensation is made within three (3) months from the occurrence
of the injury or in case of death, within six months after the date of death.

Rehabilitation

(a) A local representative of the employees and a representative of the Employer shall
make every reasonable effort to have an injured employee returned to work with
the Employer. These representatives and a representative of the Workplace
Health, Safety and Compensation Commission, in consultation with the employee,
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)]
(©)

(d)

shall review each long term claim (excess of 60 days) to discuss options, including
any rehabilitation programs to assist the employee to return to work.

The Employer and the Union support the objectives of returning injured employees
to employment through modified and ease back programs.

The representative of the employees and the representative of the Employer shall
agree to develop a system of reviewing Workplace Health, Safety and
Compensation claims and suggest methods of preventing injuries.

The representative of the employees and the Employer shall serve as coordinators
in structuring ease back or modified work programs sponsored by the Workplace
Health, Safety and Compensation Commission and shall act as support and contact
persons for the injured employee while she/he is involved in ease back or modified
work programs.

*37.06 Extended Earnings Loss

It is understood and agreed by the parties to this collectiveagreement that an employee
who is approved for full extended earnings loss (EEL) benefits from the Workplace
Health, Safety and Compensation Commission, after’ the date of signing of this
agreement, shall no longer accumulate benefits_under this agreement but shall have
their position with the Employer protected for’two (2) calendar years following the date
of such approval, immediately following which their employment shall be terminated,
subject to the Human Rights Act.

Article 38 - Transfer and Portability
38.01 Benefits

(a)

(b)

An employee transferringin good standing between hospitals covered in Schedule

"C" or an employeg"who accepts employment in a hospital within one hundred and

twenty (120) days\of the resignation date from another hospital, shall retain the

following benefits:

(i) accumulated sick leave credits

(ii) accumulated annual leave entitlement

(iii)e ', health and insurance plan

(iv) * pension plan in accordance with the provisions of the pension plan for
hospital employees

W) service for severance pay purposes

(vi)  service for step progression

Employees who receive portability of benefits under clause 38.01 (a) shall be

placed on the appropriate salary scale at their new place of employment in

accordance with the following:

(i) if the new position carries a pay range higher than that of the position just
vacated, the employee shall be placed on the appropriate step of the new
pay range in accordance with existing promotion procedures
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(i)  if the new position carries a pay range equivalent to that of the position just
vacated, the employee shall be placed on the same step of the equivalent
pay range in accordance with existing transfer procedures

(iti)  if the new position carries a pay range lower than that of the position just
vacated, the employee shall be placed on the step of the new pay range in
accordance with existing voluntary demotion procedures

*38.02 Re-employment After Termination

38.03

Employees, including casual employees, re-employed by any Employer covered by this
collective agreement after termination shall be placed on their respective salary scales on a
step not lower than the step they were on at the date of termination provided that they have
not been out of the employment of an Employer covered by the Public Service Collective
Bargaining Act for a period of more than two (2) years. -

Re-Employment After Termination - Casual Employees

A permanent employee who is accepted for a casual pdsition with another Employer
covered by Schedule "C" within forty-five (45) calendar days and subsequently obtains
permanent status without a break in service shall feceive as a permanent employee with
her/his new Employer the same step on the salary scale as she/he received from her/his
previous Employer, provided she/he is employédsin a classification at the same level

*38.04 Principles for Merging of Legacy Boards Seniority Lists

(a) Effective April 1, 2005, employees who resigned from a casual, permanent or
temporary position with aRegional Health Authority to take another position with
the same Regional Health,Authority and who forfeited seniority as a result of that
resignation shall be ‘eredited with their forfeited seniority, provided they
commenced theirmew permanent or temporary position within one hundred and
twenty (120) days'of resignation. There shall be no retroactive application of
seniority.

(b)  EffectivelApril 1, 2005, employees who resigned from a casual position with a
Regiofial” Health Authority to take another casual position with the same
Régional Health Authority and who forfeited seniority as a result of that
resignation shall be credited with their forfeited seniority, provided they
commenced their new casual position within one hundred and twenty (120)
days of resignation. There shall be no retroactive application of seniority.

Article 39 - Technological Change or New Method of Operation

39.01

Advance Notice

Before the introduction of any technological change or new method of operation which
affects the right of employees, conditions of their employment, wage rates, or workloads,
the Employer shall notify the Union of the proposed changes. Discussions on the
proposed changes shall take place at least one (1) month following notification by the
Employer.
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39.02

39.03

No Lay-off

No permanent employee will be laid off because of technological change or new method
of operation unless such an employee refuses without good reason, to avail of additional
training provided to equip the employee with the new or greater skills required by the
technological change or new method of operation.

Income Protection

A permanent employee who is displaced from her/his job by virtue of technological
change or new method of operation will suffer no reduction in her/his regular salary
unless such an employee refused, without good reason, to avail of additional training
provided to equip the employee with the new or greater skills required to prevent
displacement.

Article 40 - Complete Agreement

40.01

40.02

Complete Agreement

This Agreement is the entire Agreement of the parties,hereto terminating all prior
agreements and practices with respect to those matters specifically provided for herein and
concluding all collective bargaining during the terni‘of this Agreement,

Amending or Altering Agreement

It is agreed by the parties to this Agreement that any provision in the Agreement, other
than the term of the Agreement, maygbe ‘amended or altered by mutual consent of the
Employer and the Union.

Article 41 - Severance Pay

41.01

Service Requirements

An employee who has mine” (9) or more years continuous service in the employ of the
Employer is entitled 4o, be paid on resignation or retirement, severance pay equal to the
amount obtained by mitltiplying the number of completed years of continuous employment

by her/his weekly salary to a maximum of twenty (20) weeks pay. For the purpose of this

Article, service for a temporary employee shall be the actual period of employment with
the Employer provided that where a break in employment exceeds twelve (12) consecutive
months, service shall commence from the date of reemployment. For the purpose of this
Article, the Employer refers to the collective group of Employers outlined in Schedule
"C". Any severance pay entitlement to a deceased employee shall be paid to such
employee's estate.

Article 42 - Leave for Attendance - ARNNL Annual Meeting

42.01

Leave to Attend Meeting
Upon written request by the employee to the Employer, and with the approval of the
Employer, leave with pay may be awarded as follows:
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(i) Eight (8) Hour Shifts
Paid leave of absence not exceeding three (3) days may be granted to an employee
to attend the Association of Registered Nurses of Newfoundland and Labrador
annual meeting. The Employer will make every endeavour to grant such leave of
absence.

(iiy  Twelve (12) Hour Shifts
Paid leave of absence not exceeding twenty-two point five (22.5) working hours
shall be granted to an employee to attend the Association of Registered Nurses of
Newfoundland and Labrador annual meeting.

Article 43 - Instructors

43.01

43.02

43.03

43.04

Hours of Work

The regular weekly hours shall be thirty-seven and one half (37 4/2) hours a week or
seventy-five (75) hours a fortnight divided into seven and onechalf (7 1/2) hour shifts
excluding a one-half (1/2) hour meal period per shift but including a rest period of fifteen
(15) consecutive minutes in the first half of a shift and in thé sécond half of a shift. Where
the instructor and Director of School of Nursing mutually‘agree, the instructor may take a
one (1) hour meal break (exclusive of clinical daysyand work the extra half (1/2) hour at
the beginning or end of the shift.

The hours may be varied from day to day by fmutual agreement with the instructor being
able to report for duty not later than 1100°hours and leave work not earlier than 1500
hours provided the full shift is worked..«No instructor shall be required to punch a time
clock.

Work Preparation

The hours of work shall inglude the period which she/he meets with other instructors to
plan her/his student learning"experience in the classroom, clinical area or community and
the period during which she/he is responsible for students planned learning experiences in
the classroom, climcalarea or community. The Employer shall make provision for time
to be availablesduring the regular work period for instructors to do preparatory and other
types of wotk required of them in conmection with their teaching duties. Subject to the
operational Tequirements of the School of Nursing, instructors shall be permitted to use
learning resources outside the school during working hours to obtain up to date and
pertinent literature for student instruction.

Attendance at Meetings of Faculty
An instructor's hours of work shall include attendance at meetings of the faculty or faculty
committee. Meetings should be contained within the regular hours of work.

Leave of Absence

The instructor may take annual leave or time off in lieu of overtime worked when the
students for whom she/he is responsible are also on annual leave. Consideration will be
given to special requests for annual leave.
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43.05

43.06

43.07

43.08

43.09

43.10

43.11

Text Books

Necessary required course text books will be supplied on loan to the instructor, and other
necessary supplies shall be provided for lectures and clinical preparation to the instructor
such as pens, pencils, paper, overhead transparencies and markers.

Attendance at Workshops

Faculty members attending workshops or related educational programs on their own time
which are related to their faculty position, and when attendance is approved by the
Employer, will have their tuition fees paid up to an amount approved by the Employer.

Condition of Employment

Where the Employer stipulates that as a condition of continued employment nurse
instructors must be attending university courses toward completion® of a baccalaureate
degree the tuition fee for such courses shall be paid by the Employer.

Clothing

Notwithstanding clause 34.01, lab coats shall be provided by the Employer to those
nursing instructors who are required by the Employer to wear lab coats during working
hours.

Instructional Assignments

The Director of the School of Nursing, or her/his designate, shall meet at least once
annually with the members of the Eaculty of the School for the purpose of providing an
opportunity to discuss the assignment of areas of responsibility or changes in the areas of
responsibility.

Graduation
The instructor shall be allowed time off to attend the formal graduation ceremonies of the
School of Nursing.

Merger and\Amalgamation

The Employer shall meet and discuss proposals for the merger and amalgamation of any
of the Schools covered by this Collective Agreement with the Union representatives at the
request of the Union.

Article 44 - Educational Differential

44.01

Educational Allowance

(a) An allowance of eighty-two dollars ($82) per month shall be paid to a registered
nurse who is awarded a baccalaureate degree in nursing or who holds this degree
and who has been on the top step of the Agreement for at least one (1) year of
service,
An allowance of one hundred and ten dollars ($110) per month shall be paid to a
registered nurse who is awarded a Master's degree in Nursing or who holds this

60



degree and who has been on the top step of the Agreement for at least one (1) year

of service.

Other Course Credits

(i) CNA/CHA Nursing Unit Administration Course - one hundred and ninety-
nine dollars ($199) per year.

(i)  Approved or recognized post graduate clinical preparation of three (3)
months but less than six (6) months duration - one hundred and ninety-nine
dollars ($199) per year.

(iii) ~ Approved or recognized post-clinical preparation of six (6) months or more
- three hundred and thirty-one dollars ($331) per year.

(iv)  "Approved or recognized" means approved or recognized by the
A.R.N.N.L., Treasury Board, and the Newfoundland and Labrador Health
Boards Association.

) These allowances will be paid for any periodWduring which a nurse

performs duties in the area to which her/his post graduate educational
qualifications apply.

44.02 Psychiatric Classification BN

A nurse who has obtained a baccalaureate degreé in Nursing and who is appointed to a
psychiatric nursing position shall be considered’a psychiatric nurse.

Article 45 - Contracting Out
45.01 Job Protection

45.02

Should the Employer contract outywork, the Employer agrees to provide other positions
for any employee that would normally be laid off by the decision to contract out work and
the employee's regular salary at the time of contracting out shall be maintained during the
duration of the contract.

Period of Notice
No contract servi€es will be finalized without the union being given sixty (60) calendar
days notice of the Employer's intention to contract out the service.

Article 46 - Family Leave
46.01 Family Leave
Eight (8) Hour Shifts

@

(@)

Subject to Clause 46.01 (b), (c), and (d), an employee who is required to:
(1) attend to the temporary care of a sick family member living in the

same household or the employee's mother, father or dependent
child not necessarily living in the same household;

(ii) attend to the needs related to the birth of employee's child;

(iii) accompany a dependent family member living in the same
household on a dental or a medical appointment;

(iv)  attend meetings with school authorities;

61



v) attend to needs related to the adoption of a child; and

(vi)  attend to needs related to home or family emergencies;

shall be awarded up to three (3) days paid family leave in any calendar
year.

(b) In order to qualify for family leave, the employee shall;

(i) provide as much notice to the Employer as is reasonably possible;

(ii) provide to the Employer valid reasons why such leave is required;

(ili)  where appropriate, and in particular with respect to (iii), (iv), and
(v) of 46.01 (a) have endeavoured to a reasonable extent to
schedule such events during off-duty hours.

(c) Employees shall not be permitted to change any other leave to family leave
but shall be entitled to change family leave to bereavement leave or sick
leave.

(d)  Casual employees shall not qualify for family leave.

(ii) Twelve (12) Hour Shifts
(a) Subject to Clause 46.01(b), (c), and (d) an.employee who is required to:

i) attend to the temporary care of a sick family member living in the
same household or the employee's mother, father or dependent
child not necessarily living i1 the same household;

(ii) attend to the needs relatedito the birth of the employee's child;

(iii) accompany a dependent family member living in the same
household on a dental or medical appointment;

(iv)  attend meetings with school authorities;

V) attend to needs related to the adoption of a child; or

(vi)  attend to needs related to home or family emergencies;

shall be awarded up to twenty-two point five (22.5) hours paid family leave

in any calendar year.

(b)  In orderto qualify for family leave, the employee shall:

(i) provide as much notice to the Employer as is reasonably possible;

(i)’ provide to the Employer valid reasons why such leave is required;
and

(iii)  where appropriate, and in particular with respect to (iii), (iv) and
(v) of 46.01(a), have endeavoured to a reasonable extent to
schedule such events during off duty hours.

(c) Employees shall not be permitted to change any other leave to family leave
but shall be entitled to change family leave to bereavement leave or sick
leave.

(d)  Casual employees shall not qualify for family leave.

Article 47 - Workplace Violence and Sexual and Personal Harassment

47.01 Workplace Violence
Workplace violence is "unjust or unwarranted exercise of force, or the threatened exercise

of force, usually with the accompaniment of vehemence, outrage or fury. Workplace

62



47.02

violence includes the exertion or threat of any physical force so as to injure, damage or
abuse".

The Employer and the Union recognize the right of employees to work in an environment
free from workplace violence, and the Employer shall develop policies in support of this
principle which shall be reviewed annually by the Occupational Health and Safety
Committee. The parties shall undertake to expediently investigate alleged occurrences. If
workplace violence against a bargaining unit member has taken place, the Employer shall
take appropriate action to ensure the workplace violence ceases.

Sexual and Personal Harassment

(@  Both the Employer and the Union consider sexual and personal harassment to be
reprehensible and are committed to maintaining an environment in which sexual
and personal harassment do not exist.

()  The Employer and the Union recognize the right of employees to work in an
environment free from sexual and personal harassment and the parties shall
undertake to investigate alleged occurrences with_all possible dispatch. If sexual
harassment or personal harassment of a bargaining unit member has taken place,
the Employer shall take appropriate action‘to ensure that the sexual or personal
harassment ceases.

The victim shall be protected from repercussions which may result from her/his
complaint.

(©) Sexual harassment is comprised.of sexual comments, gestures or physical contact
that the individual knows, .or ought reasonably to know, to be unwelcome,
objectionable or offensives, The behaviour may be on a one (1) time basis or a
series of incidents, howeyer minor. It is unsolicited, one-sided and/or coercive.
Both males and femalessmay be the victim of sexual harassment.

Sexual harassmentymay involve favours, or promises of favours, or advantages in
return for submission to sexual advances, or, alternatively, the threat of reprisal
for refusal.

Sexualdrassment can be expressed in a number of ways which may include:

= _Unnecessary touching or patting;

=  Suggestive remarks or other sexually aggressive remarks,

= ] eering (suggestive staring) at a person’s body;

= Demand for sexual favours;

= Compromising invitations;

» Physical assaults.

(d) Personal harassment is any behavior by any person in the workplace that is
directed at, or is offensive to, an employee, endangers an employee’s job,
undermines the performance of that job, or threatens the economic livelihood of
the employee.

Personal harassment also occurs when an individual uses her/his authority or
position, with its implicit power, to undermine, sabotage or otherwise interfere
with the career of another employee.
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Article 48
*48.01

Article 49
#4901

49.02

49.03

Personal harassment may be defined as repeated, intentional, offensive comments
or actions deliberately designed to demean an individual, or to cause personal
humiliation.

The definition includes such blatant acts of misuse of power as intimidation,
blackmail, and/or coercion.

Retroactivity
Retroactivity
Salaries are retroactive to July 1, 2008 as per Schedule A.

Terms of Agreement

Duration

Except as otherwise provided in Clause 48.01, this agreement shall be effective
from the date of signing and remain in full force and effect until June 30, 2012,
and thereafter, from year to year unless either party gives notice in writing of its
desire to change or amend this agreement not moré than one hundred and twenty
(120) calendar days and not less than thirty (30)\calendar days prior to the date of
expiration.

Notice of Change

Either party desiring to propose changes to this agreement shall within thirty (30)
calendar days following receipt ofmetice under clause 49.01, give notice in writing
to the other party that changes, are being proposed. Within a further thirty (30)
days, the parties are requifed to enter into negotiations or agree upon a mutually
acceptable time to commence negotiations for a new collective agreement.

Cost of Printing

The Employepshall print, at a cost to be equally shared between the union and the
Employer, sufficient copies of the Agreement as soon as possible after the
Agreement s signed.

The parties have agreed to alphabetical listing for printed collective agreement.
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IN WITNESS WHEREOQF the parties hereto have executed this Agreement the day and year first
before written.

SIGNED on behalf of the Treasury Board representing Her Majesty the Queen in Right of
Newfoundland and Labrador by the Honourable Jerome Kennedy, President of Treasury Board,
and the Honourable Ross Wiseman, Minister of Health and Community Services, in the Presence
of the witness hereto subscribing

ﬂM\Q L‘\‘W’Q« /g/ﬁg C . MXZ’

3,

\

%7 e L otregs ,me«_.

Witnkss

SIGNED on behalf of the Newfoundland and Labrador Health Boards Association by its proper
officers, on behalf of its member hospitals and agencies’listed in Schedule "C" in accordance with
the constitution in the presence of the witness hereto'subscribing

£ ng,e,a% /oy Condsy  Pinsone

SIGNED on behalf of the Newfoundland and Labrador Nurses' Union by its proper officers in the
presence of the witness hereto subscribing

‘ cod Y
Debiie Jouw %ﬂ\




(a)

(b)

*SCHEDULE A

*SALARY ADJUSTMENT AND IMPLEMENTATION FORMULA

Effective date of signing of this collective agreement, an additional step shall be added
to the July 1, 2008 salary scale which shali be 4.5% above the July 1, 2008 Step 7.

Effective date of signing of this collective agreement, Steps 1 and 2 of the July 1, 2008
salary scale shall be dropped. Employees on Steps 1, 2 or 3 of the July 1, 2008 salary
scale shall move to Step ! of the June 20, 2009 salary scale.

Effective date of signing of this collective agreement, the July 1, 2008 salary scales
shall be renumbered Step 1 to Step 6. Effective date of signing of this collective
agreement, employees on Step 4 of the July 1, 2008 salary scale,shall move to Step 2 of
the June 20, 2009 salary scale. Employees on Step 5 of theyJuly 1, 2008 salary scale
shall move to Step 3 of the June 20, 2009 salary scales! Employees on Step 6 of the
July 1, 2008 salary scale shall move to Step 4 of ¢he’ June 20, 2009 salary scale.
Employees on Step 7 of the July 1, 2008 salary scale shall move to Step 5 of the June
20, 2009 salary scale. The renumbering of the/July 1, 2008 salary scales will impact
normal step progression only as follows:

(a)  Effective date of signing of this collective agreement, employees who moved
from Steps 1 or 2 of the July 1'}°2008 salary scale to the new Step 1 of the June
20, 2009 salary scale shall‘advance one step on their respective scale effective
the date when twelve (12) months of service is accumulated on the new Step 1
and thereafter from year to year for each additional twelve (12) months of
service that is aceumulated.

(b)  Effective date’of signing of this collective agreement, employees who have
accumuldated more than twelve (12) months of service on Step 7 of the July 1,
2008 salary scale shall advance to Step 6 of the June 20, 2009 salary scale.
STEP PROGRESSION

Employees shall advance one step on their respective salary scales on the date when
twelve (12) months of service is accumulated.

The phrase "effective and date” shall mean as follows:
(i) if the anniversary date falls on any of the calendar days one (1) through seven (7)

inclusive of the pay period, the effective date shall be the commencement of the
pay period in which the anniversary date falls.
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(ii) if the anniversary date falls on any of the calendar days eight (8) through fourteen
(14) inclusive of the pay period, the effective date shall be the commencement of
the pay period immediately following the pay period in which the anniversary date
falls.

CONTACT ALLOWANCE

Contact allowance shall be paid to nurses employed by the following hospitals:
Waterford Hospital
Harbour Lodge

The rate of the contact allowance shall be equivalent to that paid the support staff employees of
these hospitals.

This allowance shall be pensionable.

This allowance shall not be paid to employees while they are aftending courses at other hospitals.
Employees on sick leave or special leave with pay in excess'ef twenty (20) consecutive days shall
not be entitled to the allowance for the period of leave ifexcess of twenty (20) days.

This allowance shall be paid while employeés are on sick leave, vacation and Workers'
Compensation.

*SALARY INCREASES

Add the following increases to each,Step of the existing salary scales:
8% effective July 1, 2008
4% effective July 1, 2009
4% effective July 1, 2010
4% effective July 1, 2011

Expiration date of contract to be June 30, 2012
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PAY
RANGE
NUMBER

NS-28
ANNUAL
BI-WEEKLY
HOURLY

NS-29
ANNUAL
BI-WEEKLY
HOURLY

NS-30
ANNUAL
BI-WEEKLY
HOURLY

NS-31
ANNUAL
BI-WEEKLY
HOURLY

NS-32
ANNUAL
BI-WEEKLY
HOURLY

NS-33
ANNUAL
BI-WEEKLY
HOURLY

NS-34
ANNUAL
BI-WEEKLY
HOURLY

NS-35
ANNUAL
BI-WEEKLY
HOURLY

STEP 1

49452.00
1902.00
25.36

50875.50
1986.75
26.09

52455.00
2017.50
26.90

54483.00
2095.50
27.94

56530.50
2174.25
28.99

58851.00
226350
30.18

61074.00
2349.00
31.32

63609.00
2446.50
32.62

NURSES

EFFECTIVE July 1, 2008

STEP 2

51363.00
1975.50
26.34

52825.50
2031.75
27.09

54483.00
2095.50
27.94

56647.50

2178.75
29.05

58870.50
226425
30.19

60840.00
2340.00
31.20

63609.00
2446.50
3262

67080.00
2580.00
34.40

STEP 3

53332.50
2051.25
27.35

54853.50
2109.75
28.13

56686.50
2180.25
29.07

58929.00
2266.50
30.22

61327 .50
2358.75
31.45

63394.50
2438.25
32.51

66261.00
2548.50
33.08

69088.50
2657.25
35.43

STEP 4

68

55438.50
2132.25
28.43

570567.00
2194.50
29.26

59046.00
2271.00
30.28

61269.00
2356.50
31.42

63921.00
2458.50
32.78

66436.50
255525
34.07

69088.50
2657.25
35.43

72052.50
2771.25
36.95

STEP 5

57700.50
2219.25
29.59

59338.50
2282.25
30.43

61603.00
2365.50
31.54

837086.50
245025
3267

66612.00
2562.00
34.16

69244.50
2663.25
35.51

72052.50
2771.26
36.95

75133.50
2889.75
38.53

STEP 6

60469.50
2325.75
31.01

61698.00
2373.00
31.64

64447.50
2478.75
33.05

66280.50
2549.25
33.99

69498.00
2673.00
36.64

72247.50
2778.75
37.05

75192.00
2892.00
38.56

78429.00
3016.50
40.22

STEP 7

63199.50
2430.75
32.41

64486.50
2480.25
33.07

67353.00
2590.50
34.54

69244.50
2663.25
35.51

72618.00
2793.00
37.24

75523.50
2904.75
38.73

78546.00
3021.00
40.28

81958.50
31562.25
4203



NS-36

ANNUAL 66085.50
BI-WEEKLY 2541.75
HOURLY 33.89
NS-37

ANNUAL 68932.50
BI-WEEKLY 2651.25
HOURLY 35.35

UNREG. NURSE

ANNUAL 48502.00
BI-WEEKLY 1865.46
HOURLY 24.87

68913.00
2650.50
36.34

71916.00
2766.00
36.88

71877.00
2764.50
36.86

75036.00
2886.00
38.48
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74938.50
288225
38.43

78370.50
3014.25
40.19

78175.50
3006.75
40.09

§1802.50
3146.25
41.95

81529.50
3135.75
41.81

85332.00
3282.00
43.76

856215.00
3277.50
43.70

89193.00
3430.50
45.74



PAY
RANGE
NUMBER

NS-28
ANNUAL
BI-WEEKLY
HOURLY

NS-29
ANNUAL
BI-WEEKLY
HOURLY

NS-30
ANNUAL
BI-WEEKLY
HOURLY

NS-31
ANNUAL
BI-WEEKLY
HOURLY

NS-32
ANNUAL
BI-WEEKLY
HOURLY

NS-33
ANNUAL
BI-WEEKLY
HOURLY

NS-34
ANNUAL
BI-WEEKLY
HOURLY

NS-35
ANNUAL
BI-WEEKLY
HOURLY

STEP 1

53,332.50
2,051.25
27.35

54,8563.50
2,109.75
28.13

56,686.50
2,180.25
29.07

58,929.00
2,266.50
30.22

61,327.50
2,358.75
31.45

63,394.50
2,43825
32.51

66,261.00
2,548.50
33.98

69,088.50
2,657.25
35.43

NURSES

EFFECTIVE JUNE 20, 2009

STEP 2

55,438.50
2,132.25
28.43

57,057.00
2,194.50
29.26

59,046.00
2,271.00
30.28

61,269.00
2,356.50
31.42

63,921.00
2,458180
32.78

66,436.50
2,555.25
34.07

69,088.50
2,657.25
35.43

72,052.50
2,771.25
36.95

STEP 3

57,700.50
2,219.25
20.59

59,338.50
2,282.25
30.43

61,503.00
2,365.50
31.54

63,706.50
2,450.25
3267

66,612.00
2,562.00
34.16

69,244.50
2,663.25
35.51

72,052.50
2,771.25
36.95

75,133.50
2,889.75
38.53

STEP 4

60,469.50
2,325.75
31.01

61,698.00
2,373.00
31.64

64,447.50
2,478.75
33.08

66,280.50
2,549.25
33.99

69,498.00
2,673.00
35.64

72,247.50
2,778.75
37.05

75,192.00
2,892.00
38.56

78,429.00
3,016.50
40.22
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STEP 5

63,199.50
2,430.75
32.41

84,486.50
2,480.25
33.07

67,363.00
2,590.50
34.54

69,244.50
2,663.25
35.51

72,618.00
2,793.00
37.24

75,523.50
2,904.75
38.73

78,546.00
3,021.00
40.28

81,958.50
3,152.25
42.03

STEP 6

66,046.50
2,540.25
33.87

67,392.00
2,602.00
34.56

70,375.50
2,706.75
36.09

72,364.50
2,783.25
37.11

75,874.50
2,918.25
38.91

78,916.50
3,035.25
40.47

82,095.00
3,157.50
42.10

85,663.50
3,294.75
43.93



NS-36

ANNUAL 71,877.00 74,938.50 78,175.50 81,529.50 85,215.00 89,037.00
BI-WEEKLY  2,764.50 2,882.25 3,008.75 3,135.75 3,277.50 3,424.50
HOURLY 36.86 38.43 40.09 41.81 43.70 45.66

NS-37

ANNUAL 75,036.00 78,370.50 81,802.50 85,332.00 89,193.00 93,210.00
BI-WEEKLY  2,886.00 3,014.25 3,146.25 3,282.00 3,430.50 3,585.00
HOURLY 38.48 40.19 41.95 43.76 45.74 47.80

UNREG. NURSE

ANNUAL 52382.50
BI-WEEKLY 2014.71
HOURLY 26.86
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PAY
RANGE
NUMBER

NS-28
ANNUAL

BI-WEEKLY

HOURLY

NS-29
ANNUAL
BI-WEEKLY
HOURLY

NS-30
ANNUAL
BI-WEEKLY
HOURLY

NS-31
ANNUAL
BI-WEEKLY
HOURLY

NS-32
ANNUAL
BI-WEEKLY
HOURLY

NS-33
ANNUAL
BI-WEEKLY
HOURLY

NS-34
ANNUAL
BI-WEEKLY
HOURLY

NS-35
ANNUAL
BI-WEEKLY
HOURLY

STEP 1

55458.00
2133.00
28.44

57057.00
2194.50
29.26

58948.50
2267.25
30.23

61288.50
2357.25
31.43

63784.50
2453.25
32.71

65929.50
2535.75
33.81

68913.00
2650.50
35.34

71857.50
2763.75
36.85

NURSES

EFFECTIVE JULY 1, 2009

STEP 2

57661.50
221775
20.57

59338.50
2282.25
30.43

61405.50
2361.75
31.49

63726.00
2451.00
32.68

66475.50
2556.78
34:09

69088.50
2657.25
35.43

71857.50
2763.75
36.85

74938.50
2882.25
38.43

STEP 3

60001.50
2307.75
30.77

61717.50
2373.75
31.65

63960.00
2460.00
32.80

66261.00
2548.50
33.98

£9283.50
2664.75
35.53

72013.50
2769.75
36.93

74938.50
2882.25
38.43

78136.50
3005.25
40.07

STEP4 STEPS STEPG

62887.50 65734.50
2418.75 2528.25
32.25 33.71

64174.50 67060.50
2468.25 2579.25
32.91 34.39

67021.50 70044.00
2577.75 42694.00
34.37 35.92

68932.50 72013.50
2651.256 2769.75
35.35 36.93

72286.50 75523.50
2780.25 2004.75
37.07 38.73

75133.50 78546.00
2889.75 3021.00
38.53 40.28

78195.00 81685.50
3007.50 3141.75
40.10 41.89

81568.50 85234.50
3137.25 3278.25
41.83 43.71
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68679.00
2641.50
35.22

70083.00
2698.50
35.94

73183.50
2814.75
37.63

75250.50
2894.25
38.59

78916.50
3035.25
40.47

82075.50
3156.75
42.09

85371.00
3283.50
43.78

89095.50
3426.75
45.69



NS-36

ANNUAL 74743.50 77941.50 81295.50

BI-WEEKLY  2874.75
HOURLY 38.33
NS-37

ANNUAL 78039.00
BI-WEEKLY  3001.50
HOURLY 40.02

UNREG. NURSE

ANNUAL 54508.00
BI-WEEKLY  2096.46
HOURLY 27.95

2997.75
39.97

81510.00
3135.00
41.80

3126.75
41.69

86078.50
3272.25
43.63

84786.00 88627.50
3261.00 3408.75

43.48

45.45

88744.50 92761.50
3413.25 3567.75
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45.51

47.57

92605.50
3561.75
47.49

96934.50
3728.25
40.71



PAY
RANGE
NUMBER

NS-28
ANNUAL
BI-WEEKLY
HOURLY

NS-29
ANNUAL
BI-WEEKLY
HOURLY

NS-30
ANNUAL
BI-WEEKLY
HOURLY

NS-31
ANNUAL
BI-WEEKLY
HOURLY

NS-32
ANNUAL
BI-WEEKLY
HOURLY

NS-33
ANNUAL
BI-WEEKLY
HOURLY

NS-34
ANNUAL
BI-WEEKLY
HOURLY

NS-35
ANNUAL
BI-WEEKLY
HOURLY

STEP 1

57681.00
2218.50
29.58

59338.50
2282.25
30.43

61308.00
2358.00
31.44

63745.50
2451.75
32.69

66339.00
2551.50
34.02

68562.00
2637.00
35.16

71662.50
2756.25
36.75

74724.00
2874.00
38.32

NURSES

EFFECTIVE JULY 1, 2010

STEP 2

59962.50
2306.25
30.75

61717.50
2373.75
31.65

63862.50
2456.25
32.75

66261.00
2548.50
33.98

69127.50
265875
35.45

71857.50
2763.75
36.85

74724.00
2874.00
38.32

77941.50
2997.75
39.97

STEP 3

62400.00
2400.00
32.00

64174.50
2468.25
32.91

66514.50
25658.25
34.11

68913.00
2650.50
35.34

720562.50
2771.25
36.95

74899.50
2880.75
38.41

77941.50
2997.75
39.97

81256.50
3125.25
41.67

STEP 4

65403.00
2515.50
33.54

66729.00
2566.50
34.22

69712.50
2681.25
35,78

71682.00
2757.00
36.76

75172.50
2891.25
38.55

78136.50
3005.25
40.07

81334.50
3128.25
41.71

84825.00
3262.50
43.50
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STEPS STEP6

68347.50
2628.75
356.056

69751.50
2682.75
35.77

72852.00
2802.00
37.36

74899.50
2880.75
38.41

785486.00
3021.00
40.28

81685.50
3141.75
41.89

84961.50
3267.75
43.57

88647.00
3409.50
45.46

71428.50
2747.25
36.63

72891.00
2803.50
37.38

76108.50
2927.25
39.03

78273.00
3010.50
40.14

82075.50
3156.75
42.09

8563561.50
3282.75
43.77

88803.00
3415.50
45.54

92644.50
3563.25
47.51



NS-36

ANNUAL 777486.50
BI-WEEKLY  2990.25
HOURLY 39.87

NS-37

ANNUAL 81159.00
BI-WEEKLY  3121.50
HOURLY 41.62

UNREG. NURSE

ANNUAL 56731.00
BI-WEEKLY  2181.96
HOURLY 290.09

81061.50
3117.75
41.57

84766.50
3260.25
43.47

84552.00
3252.00
43.36

88471.50
3402.75
45.37

75

88179.00
3391.50
45.22

92293.50
3549.75
47.33

92176.50
3545.25
47.27

96466.50
3710.25
49.47

96310.50
3704.25
49.39

100815.00
3877.50
51.70



PAY
RANGE
NUMBER

NS-28
ANNUAL
BI-WEEKLY
HOURLY

NS-29
ANNUAL
BI-WEEKLY
HOURLY

NS-30
ANNUAL
BI-WEEKLY
HOURLY

NS-31
ANNUAL
BI-WEEKLY
HOURLY

NS-32
ANNUAL
BI-WEEKLY
HOURLY

NS-33
ANNUAL
BI-WEEKLY
HOURLY

NS-34
ANNUAL
BI-WEEKLY
HOURLY

NS-35
ANNUAL
BI-WEEKLY
HOURLY

STEP 1

60001.50
2307.75
30.77

61698.00
2373.00
31.64

63765.00
2452.50
32.70

66280.50
2549.25
33.99

68991.00
2653.50
35.38

71311.80
274275
36.57

74529.00
2866.50
38.22

77707.50
2988.75
39.85

NURSES

EFFECTIVE JULY 1, 2011

STEP 2

62361.00
2398.50
31.98

64174.50
2468.25
32.91

£6417.00
2554.50
34.06

68913.00
2650.50
356.34

71896.50
276525
36.87

74724.00
2874.00
38.32

77707.50
2988.75
39.85

81042.00
3117.00
41.56

STEP 3

64896.00
2496.00
33.28

66748.50
2567.25
34.23

69186.00
2661.00
35.48

71662.50
2756.25
36.75

74938.50
2882.25
38.43

77883.00
2995.50
39.94

81042.00
3117.00
41.56

84513.00
3250.50
43.34

STEP 4

68016.00
2616.00
34.88

69400.50
2669.25
35.59

72501.00
2788.50
37.18

74548.50
2867.25
38.23

78175.50
3006.75
40.09

81276.00
3126.00
41.68

84571.50
3252.75
43.37

88218.00
3393.00
45.24
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STEP 5

71097.00
2734.50
36.46

72540.00
2790.00
37.20

75757.50
2913.75
38.85

77883.00
2995.50
39.94

81685.50
3141.75
41.89

84961.50
3267.75
43.57

88354.50
3398.25
45.31

92196.00
3546.00
-47.28

STEP 6

74295.00
2857.50
38.10

76816.00
2916.00
38.88

79170.00
3045.00
40.60

81393.00
3130.50
41.74

85351.50
3282.75
43.77

88764.00
3414.00
45.52

©2352.00
35652.00
47.36

96369.00
3706.50
49.42



NS-36

ANNUAL 80847.00
BI-WEEKLY  3109.50
HOURLY 41.46

NS-37

ANNUAL 84396.00
BI-WEEKLY  3246.00
HOURLY 43.28

UNREG. NURSE

ANNUAL 59051.50
BI-WEEKLY  2271.21
HOURLY 30.28

84298.50
3242.25
43.23

88159.50
3390.75
45.21

87945.00
3382.50
45.10

92020.50
3539.25
47.19

81708.50 95862.00 100152.00

3527.25
47.03

3687.00
49.16

3852.00
51.36

95979.00 100327.50 104851.50
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3691.50
40,22

3858.75
51.45

4032.75
53.77



*SCHEDULE B

EXPERIENCE CREDITS

Effective the date of signing of this collective agreement:

()
(b)
(c)
(d)
(e)
()
()

)

)

Less than two (2) years experience, Step 1 of the appropriate scale.

Two (2) years experience, but less than three (3), Step 2 of the appropriate salary scale.
Three (3) years experience, but less than four (4), Step 3 of the appropriate salary scale.
Four (4) years experience, but less than five (5), Step 4 of the appropriate scale.

Five (5) years experience, but less than six (6), Step 5 of the appropriate scale.

Six (6) years experience or more, Step 6 of the appropriate scale.

The provisions of paragraphs (a), (b), (c), (d), (¢) and (f) will not apply to a nurse who is
required to do a refresher course by the Association, of)Registered Nurses of
Newfoundland and Labrador until the nurse has completed twelve (12) months of
continuous service with the Employer.

A nurse who moves into the Province and is employed{at-the unregistered nurses rate and
who is completely eligible for registration pending,confirmation of her full registration,
shall upon receipt of full registration, be placed,0n the appropriate registered nurses scale
retroactive to her date of employmeni.

Any nurse who has not attained the salary Jevel outlined in paragraph (a}, (b), (c), (d), (e},
or (f), but who during the term of this ‘agreement qualifies in accordance with those
experience requirements shall receiye the benefit of the step movement effective the date
she/he qualifies.
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(a)

)

SCHEDULE C

EMPLOYERS COVERED BY THIS AGREEMENT REPRESENTED BY

THE NEWFOUNDLAND AND LABRADOR HEALTH BOARDS ASSOCIATION

Eastern Regional Integrated Health Authority

Western Regional Integrated Health Authority

Central Regional Integrated Health Authority
Labrador-Grenfell Regional Integrated Health Authority

These Authorities are created pursuant to the order dated March 1, 2005 effective April 1,
2005 (OC. 2005-052) and are considered to have assumed and are to be vested with the
assets, liabilities, rights and obligations, whether contractual, statutory or otherwise, of all
services, groups or boards replaced by the Authority.

Government of Newfoundland and Labrador Operated> Hospitals and Institutions
(represented herein by Treasury Board).

NOTES:

(@) If a hospital pfesently operated by Government of
Newfoundland and ®L'abrador (Treasury Board) changes its
management or opérators, it shall be bound by this Agreement the
same as if it werespecificaily listed in Schedule "C".

(b) Treasury\Board is also deemed to be the Employer of Nurses in
bargaining*unit classes who do not work in hospitals or institutions
per senbut are employed directly by Government in the Division of
Nursing Services in the Department of Health and Community
Services.
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SCHEDULE D

CLASSIFICATIONS OF NURSES COVERED BY THIS AGREEMENT

Classification Pay Range
Class Title Specification No. No.
Community Health Nurse [ 5549 NS-30
Community Health Nurse II 5555 NS-31
Disease Control Nursing Specialist 5575 NS-34
Gerontology Nursing Consultant 5570 NS-37
Infection Control Co-ordinator 5517 NS-31
Maternal and Child Health Nursing Consultant 5548 NS-37
Nurse [ 5504 NS-28
Nurse II 5505 NS-30
Nursing Consultant 5565 NS-37
Nursing Education Co-ordinator I 5562 NS-28
Nursing Education Co-ordinator II 5563 NS-30
Nurse Educator 5507 NS-32
Nurse/Infection Control 5514 NS-30
Nursing Instructor I 5559 NS-30
Nursing Instructor II 5560 NS-31
Nurse (Poison Control) 5503 NS-30
Nurse Practitioner Acute Care 5581 NS-32
Nurse Practitioner Primary Health Care 5580 NS-32
Psychiatric Nurse I 5515 NS-29
Psychiatric Nurse II 5516 NS-30
Psychiatric Nursing Consultant 5566 NS-37
Public Health Nurse I 5550 NS-30
Public Health Nurse II 5551 NS-31
Regional Nurse I 5524 NS-31
Regional Nurse II 5525 NS-32
Reproductive Health Nursing Consultant 5567 NS-37
Research Nurse Co-ordinator 5502 NS-30
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SCHEDULE E

VACATION LEAVE

Leave entitlement based on the following number of days per annum:

15 20 25 30
1 month 1 2 2 2.5
2 months 2 3 4 5
3 months 4 5 6 7.5
4 months 5 7 8 10
5 months 6 8 L0 12.5
6 months 7 | 10 12 15
7 months 9 .12 15 17.5
8 months 10 13 17 20
9 months 11 15 19 22.5
10 months 12 17 21 25
11 months 14 18 23 27.5
12 months 15 20 25 30
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SCHEDULE F

THE CLASSIFICATION REVIEW AND APPEAL PROCESS

Definitions

"Appeal" means a request by an employee to the Classification Appeal Board for a change
in the Classification of the employee's position.

"Appeal Board" means the Classification Appeal Board constitted to function in
accordance with these procedures.

"Classification” means the identification of a position by referencestora classification title
and pay range number,

"Day" means a working day.

"Permanent Head" means permanent head as defined below, or any official authorized by

her/him to act on her/his behalf:

- in respect of persons employed by Governtnent Departments, the Deputy Minister of
the Department concerned;

- in respect of employees of agencies«niot specifically covered by the definitions in this
section, the highest management official in these agencies;

- in respect of employees of Beard operated hospitals and homes the Chief Executive
Officer and/or Executive Ditector.

"Review" means re-appraisal or re-assessment of an employee's position classification by
the Classification and.Pay Division of Treasury Board upon request of the employee or the

permanent head on‘behalf of the organization.

"Treasury .Board" means Treasury Board as constituted pursuant to The Financial
Administration Act as now or hereafter amended.

"Organization" means the Government of Newfoundland and Labrador, commission,
agency, hospital, or other entity mentioned in Section A.5.

Constitution of Classification Appeal Board

There shall be a board to be known as the Classification Appeal Board, consisting of a
Chairperson and members to be appointed by the Lieutenant-Governor in Council to serve
for a period of one year in the first instance, subject to extension for further periods at the
discretion of the Lieutenant-Governor in Council.
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The Appeal Board is hereby empowered to receive, hear and decide upon any appeal
consistent with these procedures. Changes in these procedures shall be recommended for
approval only after co-ordination with the Classification Appeal Board, and the Treasury
Board Secretariat.

A quorum for the Appeal Board shall consist of three members including the Chairperson
or Acting Chairperson.

In the absence of the Chairperson from a meeting of the Appeal Board, the members
present shall appoint one of their members as Acting Chairperson.

The Appeal Board may hold hearings on appeals and may require an appellant to appear
before it at any time and in any place in the province it may deem desirable.

The Chairperson and members of the Appeal Board shallybe compensated for their
services at such rates as Treasury Board may approve.

Expenses incurred by the Appeal Board in the performance of its duties and such out-of-
pocket expenses incurred by an appellant appeating before the Appeal Board at its request
shall be paid from public funds, subject to Treasiiry Board approval.

The Appeal Board shall be providéd ‘with such staff and facilities, e.g. office
accommodations, etc. as the TreasuryBoard may deem necessary to assist it in its work.

A commission shall be issued torthe Appeal Board, pursuant to Section 2 of the Public
Inquiries Act, conferring upen'it the powers set forth in the said section.

Procedures

- The process”of review pursuant to these procedures shall be available to an
organization if the organization considers that a position has been improperly classified
by the Classification and Pay Division of Treasury Board,

- The process of review and/or appeal pursuant to these procedures shall be available to
any employee who considers that their position has been improperly classified by the
Classification and Pay Division of Treasury Board.

A review or appeal shall not be entertained on the grounds:

- of inadequacy of the pay scale assigned to the pay range number; or

- that the scope of duties and responsibilities has been improperly assigned to the
position by management.
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10.

A request for review shall be submitted to the Director of Classification and Pay Division,

Treasury Board, Confederation Building, St. John's, A1B 4J6 in writing stating:

- the employee's full name;

- name of the employing organization and place of work;

- the classification in respect of which the review is requested;

- details of the reason(s) why the employee, or the department head on behalf of the
organization, considers the present classification is incorrect and the justification for
the classification which is considered to be correct.

The Classification and Pay Division shall consider individual and group-type requests
within 30 days of receipt and within a further 30 days, shall notify the employee(s) in
writing of its decision thereon.

A request for review shall be regarded as closed:

- when a decision is rendered thereon by the Classificationand Pay Division;

- if the employee(s) requests in writing the withdrawal of the request for review;

- in the event of the employee's separation from|the organization for any reason
including resignation, removal, abandonment of position, incompetence, retirement,
death, and so on;

- if the permanent head, in the case of an Organization request for review, requests in
writing the withdrawal of the requestdor review.

It shall be the responsibility of the permanent head to notify the Director, Classification
and Pay Division of the effective,date of employee's separation from the organization.

All documents and evidence relating to a review shall be maintained in special files by the
Classification and Pay Division. Copies of such review materials shall be furnished to the
Classification Appeal-Board upon its request.

If an employee, i§7dissatisfied with the decision of the Classification and Pay Division an
appeal of thie'decision may be submitted to the Classification Appeal Board.

All such appeals shall be submitted to the Appeal Board in writing (in duplicate) within a
period of not more than fourteen (14) days after the receipt by an employee of notification
of the Classification and Pay Division's decision as above mentioned.

An appeal shall not be submitted to the Appeal Board on any grounds which differ from
the grounds upon which a review by the Classification and Pay Division has been
requested by the employee or a group of employees and no such appeal shall be
entertained by the Appeal Board. In such a case, the employee or group of employees
shall first approach the Classification and Pay Division seeking a further review on the
basis of the new circumstances involved.
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11.

12.

13.

14,

15.

16.

17.

18.

The Appeal Board shall consider and rule only upon appeals received from an individual
employee, or group of employees having identical classifications, provided that such
employee or group shall first have submitted a request to the Classification and Pay
Division for a review of the classification in accordance with section 3 of Part C and shall
have been notified in writing of the Division's decision on the request.

The Appeal Board has the right to refuse to receive or hear an appeal if it considers that
the grounds on which the appeal it submitted are irrelevant or not in accordance with
sections 1 and 2 of Part C.

The employing organization concerned shall allow time off from regular duties to any
employee who is required by the Appeal Board to appear before it and, in respect of such
absence, the employee shall be regarded as being O.H.M.S. It is-the responsibility of the
employee to obtain the prior approval of the permanent head before absenting themselves
from their duties for this purpose.

On receipt of an appeal from an employee or a group\of employees, the Appeal Board
shall request the Classification and Pay Division.to, assemble all pertinent information
prepared as a result of the classification review, ‘@ copy of which will be given to the
appellant and the immediate supervisor. '

Where the appellant requires clarificatién) on any point contained in the classification file
or wishes to comment on any aspeep,of the classification file, she/he must file with the
Appeal Board within fourteen (14} days of receiving the file, a written statement including
any supporting documentation which details her/his questions or comments.,

A copy of the appeliant'swritten statement and copies of supporting documentation will be
sent by the Classification Appeal Board, within three (3) days of receipt, to the
Classiftcation and Pay Division who may respond or be requested to respond in writing
within fourteety (14) days to the points or observations raised by the appellant. Such
response shall be forwarded by the Classification Appeal Board to the appellant within
three (3) days of receipt. This cumulative documentation shall then constitute the entire
file to be considered by the Board.

Where the Appeal Board is satisfied that all relevant documentation is on file, it shall
determine whether an appeal is warranted or if a decision can be rendered on the basis of
the written documentation provided.

When the Appeal Board renders a decision on the basis of the written documentation,
notification of such decision shall be forwarded to the appellant, her/his designate,
Treasury Board and the employing agency.
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19.

20.

21.

22,

23.

24.

25.

26.

27.

28.

If a hearing is warranted, the appellant, a permanent head or management designate and a
representative of Classification and Pay Division may be requested to appear before the
Appeal Board.

Appellants are to be given two opportunities to postpone appeal hearings after which
appeals will then be withdrawn by the Appeal Board.

The hearing will be presided over by the Chairperson or Acting Chairperson of the Appeal
Board who will retain control over the conduct of the hearing and who will rule on the
relevancy of any questions or points raised by any of the parties of the hearing.

The Chairperson or Acting Chairperson may adjourn the hearing and order the appearance
of any person or party who, at the Appeal Board's discretion, it deéms necessary to appear
to give information or to clarify any points raised during the heafing.

Following the conclusion of the hearing, the Appeal Board will deliberate on and consider
all relevant evidence and supporting information. Within fifteen (15) working days of
reaching a decision, the Appeal Board shall inform the appellant in writing over the
signature of the Chairperson or the Acting Chairperson. Where applicable, copies of the
decision will be forwarded to the appellant'ss representative, Treasury Board and the
employee's department for appropriate action.

The powers of the Appeal Board are curtailed to classification changes within respective
bargaining units while avoiding grade level changes, with the sole authority to make grade
level changes for occupational groups to be vested in the Collective Bargaining process
and any associated costs toberfunded directly from the negotiated general salary increases
for that bargaining year,

The Appeal Board“is” required to submit written reasons to the Classification and Pay
Division for these decisions that result in classification changes.

The processing of any classification change shall be subject to Treasury Board's Personnel
Administration Procedures.

The decision of the Appeal Board on an appeal is final and binding on the parties to the
appeal. The majority opinion of the Appeal Board shall prevail and there shall be no
minority report.

An appeal shall be regarded as closed:

- when a decision is rendered thereon by the Classification Appeal Board;
- if the appellant requests in writing the withdrawal of the appeal;
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29.

- in the event of the appellant's separation from the organization for any reason
including resignation, removal, abandonment of position, incompetence, retirement,
death and so on; or

- if the appellant postpones a hearing in accordance with Section 20 of Part C.

It shall be the responsibility of the permanent head to notify the Chairperson,

Classification Appeal Board of the effective date of an appellant's separation from the
organization.
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SCHEDULE G

SUMMARY OF GROUP INSURANCE BENEFITS
FOR MEMBERS OF THE
GOVERNMENT OF NEWFOUNDLAND AND LABRADOR PLAN

The Employee Benefits Booklet contains a more detailed description of the benefits of the Plan.
The following summary has been prepared to outline the basic content of the Plan only, as
contractual provisions specified within the group insurance policies prevail.

BENEFITS

GROUP LIFE INSURANCE

You are insured for a life insurance benefit equal to two times your ‘current annual salary
rounded to the next higher $1,000, if not already a multiple thereofy subject to a minimum of
$10,000 and a maximum of $400,000.

If your insurance ceases on or prior to age 65, you may be entitled to convert the cancelled
amount of basic group life insurance to an individual policy of the type then being offered by
the insurer to conversion applicants within 31 days“of the termination or reduction date, and
no medical evidence of insurability would be requited. The premium rate would be based on
your age and class of risk at that time.

DEPENDENT LIFE INSURANCE

In the event of the death of your spouse’or dependent child from any cause whatsoever while
you and dependents are insured under the plan, the insurance company will pay you $6,000 in
respect of your spouse and $3,000'in respect of each insured dependent child. This applies to
those employees with family coverage only.

ACCIDENTAL DEATH AND DISMEMBERMENT INSURANCE

The plan providesaceidental death and dismemberment insurance coverage in an amount equal
to your basic group life insurance (two times your current annual salary). Coverage is
provided 24 hours per day, anywhere in the world, for any accident resulting in death,
dismemberment, paralysis, loss of use, or loss of speech or hearing.

If you sustain an injury caused by an accident occurring while the policy is in force which
results in one of the following losses, within 365 days of the accident, the benefit shown will
be paid to you. In the case of accidental death, the benefit will be paid to the beneficiary you
have named to receive your group life insurance benefits. Benefits are payable in accordance
with the following schedule:
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Schedule of Benefits
100% of Principal Sum For Loss of:
: Life
Both Hands or Both Feet
Entire Sight of Both Eyes
One Hand and One Foot
One Hand and Entire Sight of One Eye
One Foot and Entire Sight of One Eye
Speech and Hearing in Both Ears
Use of Both Arms or Both Legs or Both Hands
Quadriplegia (total paralysis of both upper and lower limbs)
Paraplegia (total paralysis of both lower limbs)
Hemiplegia (total paralysis of upper and lower limbs of oneside of the body)

75%  of Principal Sum For Loss of:
One Arm or One Leg
Use of One Arm or One Leg

66 2/3% of Principal Sum For Loss of:
One Hand or One Foot
Entire Sight of One Eye
Speech or Hearing in Both Ears
Use of One Hand or One Foot

33 1/3% of Principal Sum of Loss of}
Thumb and Index Finger of One Hand
Four Fingers of One’Hand

16 2/3% of Principal Sum of Loss of:
All Toes(of One Foot
Hearing in One Ear

"Loss" means complete loss by severance except that in the case of loss of sight, speech or
hearing, it means loss beyond remedy by surgical or other means.

"Loss of use” means total loss of ability to perform every action and service the arm, hand or
leg was able to perform before the accident.

No more that the principal sum will be paid for all losses resulting from one accident.

Benefits are not payable if loss results from or was associated with:
suicide or self-destruction or any attempt thereat while sane or insane;
declared or undeclared war, insurrection or participation in a riot;
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active full-time service in the armed forces of any country; and
air travel in any aircraft not properly licensed or flown by a pilot not properly certified.

The following additional benefits are also included, please see your employee booklet for

details: Repatriation Benefit Spousal Retraining Benefit
Rehabilitation Benefit Seat Belt Benefit
Education Benefit In-hospital Indemnity

WAIVER OF PREMIUM PROVISION

If an insured member becomes totally disabled before age 65, the group life, dependent life
and accidental death and dismemberment, voluntary accidental death and dismemberment, and
voluntary term life insurance may be continued to age 65 without payment of premiums. To
have premiums waived, the employee must be totally disabled for at leastssix months, at which
time claim forms must be submitted on a timely basis. Proof of prolonged disability may be
required every year.

HEALTH INSURANCE BENEFITS FOR MEMBERS ANDDEPENDENTS

Hospital Benefit

If you or any of your insured dependents are confined,in/ashospital on the recommendation of a
physician, coverage is provided for semi-private room accommodation at 100%, to a daily
maximum of $60.00

Prescription Drug Benefit

The program will pay the ingredient costeof€ligible drugs (including oral contraceptives and
insulin), you are responsible to pay the'co-pay, which will be the equivalent of the pharmacists
professional fee plus any applicable surcharge. The drug plan provides coverage for most
drugs which require a prescription'by law, however, but does not provide coverage for over-
the-counter drugs, cough or cold’preparations or nicotine products. Some drugs may require
special authorization, details of the special authorization process are outlined in the Employee
Benefits Program Booklet:

Vision Care Benefit

You and your insured dependents are covered for the following vision care expenses:

a) Charges for eye examinations performed by an Ophthalmologist or Optometrist where
the Medicare plan does not cover such services, limited to one such expense in a
calendar year for dependent children under age 18, and once in two calendar years for
all other insured persons;

b) Up to 100% of covered eligible expense of $125 for eyeglass lenses and frames and
100% of a covered eligible expense of $175 for bifocal lenses and frames limited to one
expense in every three calendar years. Once in a calendar year for dependent children
under age 18 if a change in the strength of the prescription is required. Please note
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that expenses for contact lenses will be reimbursed at the same level as for eyeglasses.
Coverage is not provided for sunglasses, safety glasses, or repairs and maintenance.

c) Up to 80% of the covered eligible expenses of $250 in two calendar years for the
purchase of contact lenses prescribed for severe corneal scarring, keratoconus or
aphakia, provided vision can be improved to at least a 20/40 level by contact lenses, but
cannot be improved to the level by spectacle lenses.

d) one pair of eyeglasses when prescribed by an Ophthalmologist following surgery, to
80% of a lifetime covered eligible expense of $200; and

€) 50% of the cost of visual training or remedial therapy.

When submitting your claims for reimbursement, please ensure your réceipt clearly indicates
whether your glasses are single vision or bifocal, so that accurate réimbursement can be made.
Also, your receipt indicating that the expense has been paid in fullymust accompany the Claim
Submission Form and the Vision Care Claim Form.

Records indicate that costs vary amongst dispensaries<throughout the province; therefore, it is
suggested that you check with several optical dispensaries before finalizing your purchase.

Extended Health Benefit

Reimbursement is provided for many types-of services, such as registered nurse,
physiotherapist, wheelchair rental, braces) crutches, deep x-rays, ambulance service,
chiropractors, to name a few. Pre-autherization is now required for the rental and/or purchase
of all durable equipment and all Nursing Care/Home Care benefits. Effective April 1, 1997,
insured employees/retirees and/or their dependents are required to obtain pre-approval for
these services by calling the nsurance carrier. Certain dollar amounts or time period
maximums apply. It is impottant to note that reimbursement under the extended health care
benefit is made at 80% of covered eligible expenses up to $5,000; expenses over $5,000 and
less than $10,000 atr€ teimbursed at 90%, and expenses over $10,000 are reimbursed at 100%
in any calendar year. Where no maximum eligible expense is noted, reasonable and customary
rates will apply. Please consult your employee benefit booklet for details.

Services not Covered Under the Supplementary Health Insurance Program
You and/or your dependents are not covered for medical expenses incurred as a result of any
of the following:
' injury or illness due to war or engaging in a riot or insurrection;
aesthetic surgery (cosmetic surgery for beautification purposes);
services required due to an intentional self-inflicted injury;
delivery charges;
hearing tests;
pregnancy tests;
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injury or illness for which you or your dependents are covered under Worker’s
Compensation or a similar program;

services or supplies received from a dental or medical department maintained by your
employers, a mutual benefit association, labour union, trustee or similar type group;
services or supplies which are covered under a government hospital plan, a government
health plan or any other government plan;

expenses for contraceptives other than oral contraceptives;

expenses for vitamins (except injectables), minerals, and protein supplements (other
than expenses that would qualify for reimbursement under Eligible Expenses under the
Drug Benefit);

expenses for diets and dietary supplements, infant foods and sugar or salt substitutes;
expenses for drugs which are used for a condition or conditions not recommended by
the manufacturer of the drugs;

experimental products or treatments for which substantial evidefice, provided through
objective clinical testing of the product’s or treatment’s safety and effectiveness for the
purpose and under the conditions of the use recommended d6es not exist to the
satisfaction of the insurer/administrator.

expenses for lozenges, mouth washes, non-medicated shampoos, contact lens care
products and skin cleaners, protectives, or emellients.

Group Travel Insurance

The group travel plan covers a wide range of benefits which may be required as a result of an
accident or unexpected illness incurred outside the province while travelling on business or
vacation, The insurer will pay 100% of the'reasonable and customary charges (subject to any
benefit maximums) for expenses, suchas hospital, physician, return home and other expenses
as outlined in the employee booklet. ¥Coverage under the Group Travel Insurance is now
limited to a maximum of ninety«90@) days per trip for travel within Canada. Coverages
commences from the actual date of departure. The current 30 day period per trip for travel
outside Canada will still apply. There will be no coverage for travel outside Canada under this
program following the fifst 30 days of a trip outside the participants province of residence.
Additional coverage(is available from Desjardins on an optional pay all basis.

OPTIONAL BENEFITS

Optional Group Life Insurance

This plan is available on an optional, employee-pay-all basis and you may apply to purchase
additional group life insurance coverage for you and/or your spouse. Coverage is available
from a minimum of $10,000 to a maximum of $300,000 in increments of $10,000.
Optional Accidental Death and Dismemberment Insurance

This plan is available on an optional, employee-pay-all basis and enables you to purchase
additional amounts of accidental death and dismemberment insurance on an employee and/or
family plan basis. Coverage is available from a minimum of $10,000 to a maximum of
$300,000 in $10,000 increments.

92



Optional Long Term Disability Insurance

This plan is available to you on an optional and employee-pay-all basis. Long term disability
insurance may provide disability benefits for periods of total disability which exceed 119 days.
To be eligible for this benefit, you must be a member of either the Public Service Pension Plan
or the Uniformed Services Pension Plan.

Optional Dental Care Insurance
This plan is available to you and your insured dependents on an optional and employee-pay-all
basis. Coverage is available for basic and major restorative dental procedures.

Optional Critical Conditions Insurance

This plan is available to you and your dependents on an optional and employee-pay-all basis.
Critical Conditions Insurance will provide a lump sum payment to insured‘etployees in the
event he/she and/or dependents are afflicted, while coverage is in force, with a critical
condition as defined in the policy.

GENERAL INFORMATION
For the purpose of the group insurance program, the following definition of dependent is
applicable:

Spouse
(a) an individual to whom you are legally married; or

(b)  anindividual who has been publiclyrepresented as your spouse for at least one year.

Dependent Children
. your or your spouse's unmarried, natural, adopted, foster or step-children, including a
child of an unmarried minor dependent, who are:
(a) under 21 years.of age and dependent upon you for support and maintenance; or
(b)  under 25 years of age and in full-time attendance at a university or similar
institution and dependent upon you for support and maintenance; or
(¢)  ages2l or over who, by reason of mental or physical infirmity, are incapable of
self-sustaining employment, and are dependent upon you for support and
maintenance and who were insured under the plan on the day before they
reached age 21,

Children of your spouse are considered dependents only if:
they are also your children; or
your spouse is living with you and has custody of the children.

This plan does not cover a spouse or dependent child who is not a resident in Canada nor does

it cover any child who is working more than 30 hour per week, unless the child is a full-time
student. ‘
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Eligibi

lity

all full-time, active employees, including part-time employees who work at least 50%
of the regular work week, are required to participate in the group insurance program
from the first day of employment. All retired employees who are receiving a pension
from either the Public Service Pension Plan or the Uniformed Services Pension Plan
may elect to continue coverage.

all temporary employees, if hired for a period of more than three months, are covered
under the program from the first day of employment. Employees who are hired for a
period of less than three months, who have their contract extended to at least six
months, are required to participate from the date of notification that the contract was
extended.

seasonal, recurring employees are covered under the plan during their term of active
employment. During periods of lay-off, provided they do notwork for another
employer during such lay-off, an employee has the option'to’continue coverage.
However, coverage will not continue unless a "Continuation of Coverage" form is
completed, signed and given to your Staff Clerk/Administrator prior to your
leaving.

employees who elect early retirement willContinue to be insured under the program as
if active employees. Group life and aceidental death and dismemberment insurance
benefits will be calculated on the annual superannuation benefits. Coverage will be
reduced on the first of the month«following the date of retirement or age 65, whichever
occurs first. For continuation'of coverage to become effective, a Continuation of
Coverage Form must be signed prior to the last day worked.

upon attainment of age 65, if you have been insured for a period of five years

“immediately prior te‘your 65th birthday, you may be eligible for a reduced paid-up life

insurance policy on the first of the month following attainment of age 65, which will
remain in fofee throughout your lifetime.

You may also be eligible to continue your supplementary health and group travel
insurance plans on a 50/50 cost-shared basis.

In the event of your death, your surviving spouse, who on the date of your death was insured
under the plan, may have the option of continuing in the group insurance program.

Please

http:

refer to Government’s website listed below for the most updated version.

//www.exec.gov.nl.ca/hrpn/insuranceben.html
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*SCHEDULE H

*LABRADOR BENEFITS AGREEMENT

ARTICLE 1
SCOPE
1.1~ This Agreement is applicable to all employees in Labrador represented by the Canadian
Union of Public Employees, Association of Allied Health Professionals, the
Newfoundland and Labrador Association of Public & Private Employees, the
Newfoundland and Labrador Nurses’ Union, the Newfoundland and Labrador
Teachers’ Association and the Royal Newfoundland Constabulary Association. The
terms of the agreement will be considered to form an integral part of all collective
agreements,
ARTICLE 2
DURATION
2.1  This agreement shall be effective from April 1, 2005 and shall remain in full force and
effect until March 31, 2009. It shall be renewed thereafter through the normal process
of collective bargaining utilized by each of thesefuployee groups, or, with the consent of
the parties, will be renewed through joint megotiations. At the request of either party
negotiations shall commence six (6) months,prior to the expiry date of this agreement.
ARTICLE 3
LABRADOR ALLOWANCE
3.1 Labrador Allowance for employees covered by this agreement shall be paid in
accordance with Schedule $A™:
" DATE - SINGLE | DEPENDENT
GROUP 1 April 1, 2005 $2150 $4300
April 1, 2006 $2150 $4300
April 1, 2007 $2475 $4950
April 1, 2008 $2475 $4950
GROUP 2 April 1, 2005 $2600 $5200
April 1, 2006 $2600 $5200
April 1, 2007 $2875 $5725
April 1, 2008 $2875 $5725
GROUP 3 April 1, 2005 $2725 $5450
April 1, 2006 $2725 $5450
April 1, 2007 $3000 $5975
April 1, 2008 $3000 $5975
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In the case of a married couple who are both employed by Provincial Government Departments
or quasi-government agencies (e.g. hospitals, Newfoundland Liquor Corporation or school
boards), the total amount paid to both of them shall not exceed the dependent rate for the
allowance contained in this article. This allowance shall be paid to employees on a pro-rated
basis in accordance with his/her hours of work excluding overtime.

ARTICLE 4
TRAVEL ALLOWANCE
4.1  Employees covered by this agreement shall receive a travel allowance to help offset the
costs of travel to areas outside of Labrador based on the following rates per employee
and his/her dependent(s). |
“DATE -~ - EMPLOYEE DEPENDENT
GROUP 1 April 1, 2005 $650 $450
April 1, 2006 $650 $450
April 1, 2007 $700 $500
April 1, 2008 $750 $550
GROUP 2 April 1, 2005 $700 $500
April 1, 2006 $700 $500
April 1, 2007 $750 $550
April 1, 2008 $800 $600
GROUP 3 April 1, 2005 $750 $550
April 1, 2006 $750 $550
April 1,2007 $800 $600
Apritl, 2008 $850 $650
4.2 (a) This allowance shall be paid to employees in the first pay period
following April 15 of each year on a pro-rated basis in accordance to his/her
hours of work in the previous twelve (12) month period ending March 31%,
excluding overtime. The amount of travel allowance to be paid shall be based
on the number of dependents on the date of application of the allowance,
(b)  An employee retiring, resigning or otherwise terminating employment
shall be entitled to a proportional payment of travel allowance as determined in
4.2 (a) based on his/her hours of work in the current fiscal year. In the case of
death the payment shall be made to the employee’s beneficiary or estate.
4.3 (a) For the purpose of calculating this benefit the following leaves shall be

considered as hours of work:
(i) Maternity Leave/Parental Leave/Adoption Leave
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4.4

4.5

5.1

6.1

7.1

(i)  Injury-on-Duty/Worker’s Compensation Leave

(iii)  Paid Leaves

(iv)  Any other period of unpaid leave for which the employee is eligible to
accrue service under the respective collective agreement

(b)  The provisions of 4.3 (a) will not apply when the employee would
otherwise have been laid off.

(c) The provision of 4.3(a) (iv) will apply only to employees who have
worked or have been credited with hours of work under 4.3(a) (i), (ii) or (iii)
for a period of 20 days in the aggregate in the qualifying period.

In the case of spouses who are both employed by Provincial Government Department or
quasi-government agencies (e.g. hospitals, Newfoundland Liquor@dtporation or school
boards), each spouse shall receive the employee travel allowance, but only one spouse
shall claim the benefit for dependents.

The travel benefit available to the Royal Newfoundland Constabulary Association under
their Collective Agreement and to teachers underyArticle 25 of the NLTA Labrador
West Collective Agreement shall continue to apply except in cases where Article 4 of
this joint agreement provides a greater benefit. Eg. Members of the RNCA would
continue to receive the employee traveldbenefit under their collective agreement unless
the employee travel benefit in this joint agreement is greater. In addition to the
employee benefit under the RNCAceollective agreement, members of the RNCA shall
also receive the dependent benefif under the joint agreement.

ARTICLE §
LEAVE
Permanent employeesicovered by this agreement shall receive three (3) non-cumulative,
paid leave days in the aggregate per year. This leave will only be utilized when the
employee is delayed from returning to the community due to interruptions to a
transportation service occurring within Labrador. This article shall also apply where
there has been interruptions to a transportation service occurring at the last departure
point directly to Labrador.

ARTICLE 6
PROTECTIVE CLOTHING
Protective clothing will be provided in accordance with the specific provisions outlined
in each applicable employee group collective agreement.

ARTICLE 7
RELOCATION EXPENSES
Relocation expenses will be provided in accordance with the specific provisions
outlined in each applicable employee group collective agreement.
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8.1

9.1

9.2

ARTICLE 8
EXISTING GREATER BENEFITS
No provision of this agreement shall have the effect of reducing any benefit for any
employee which exists in each applicable employee group collective agreement outlined
in Article 1.

ARTICLE 9
DEFINITIONS
“Dependent”- for the purpose of this Agreement, dependent means a spouse, whether
of the same or opposite gender, and children under age eighteen (18) years of age, or
twenty-four (24) years of age if the child is in full time attendance at a school or post-
secondary institution.

“Spouse” -  for the purpose of this agreement, spouse mgansian employee's husband
or wife, including a common-law or same sex partner with»whom the employee has
lived with for more than one year.
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“SCHEDULE A”
COMMUNITY GROUPING

GROUP 1
Happy Valley/Goose Bay
North West River
Sheshatshiu
Wabush
Labrador City
Churchill Fails

GROUP 2
Red Bay
L’Anse au Loup
L’Anse au Clair
Forteau
Pinware
West St. Modeste
Mud Lake
Cartwright
Mary’s Harbour
Port Hope Simpson
St. Lewis
Charlottetown
Lodge Bay
Paradise River

GROUP 3
Rigolet
William’s Harbour
Norman’s Bay
Black Tickle
Pinsent’s Arm
Makkovik
Postville
Hopedale
Davis Inlet/Natuashish
Nain
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MEMORANDUM OF UNDERSTANDING

RE: NURSES COMMITTEE

The parties acknowledge that the Newfoundland and Labrador Nurses Union (NLNU)
have indicated that they have issues of concern unique to nurses who live and work in
Labrador and that the NLNU will attempt to address these concerns through a committee
which will be established subsequent to these negotiations.
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May 15, 2008

Mr. Ed Hancock

Executive Director
Newfoundland and Labrador
Teachers' Association

3 Kenmount Road

St. John's, NF

AlB 1W1

Dear Mr. Hancock:

This letter is to confirm that for teack®ts in Labrador, the payment of the travel allowance
provided under Article 4 - Travel Allowance, of the Joint Agreement on Labrador Benefits shall -
be calculated for the school year, September fo June, but shall be paid in accordance withthe ...
provisiens-of-Atticle 4 of the Joint Agreement.

Yours truly,

SARAH E. ANTHONY
Staff Relations Specialist
Collective Bargaining Division
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IN WITNESS WHEREOF the parties hereto have executed this Agreement the day and year
first before written.

SIGNED on behalf of Treasury Board representing Her Majesty the Queen in Right of
Newfoundland and Labrador by the Honourable Tom Marshall, President of Treasury Board, in

the presence of the witness hereto subscribing:

Tom Marshall _
President of Treasury Board

Witness

SEGNED on behalf of the College of the North Atlantic

- 2%
..lncss /7

SIGNED on behalf of The Newfoundland and Labrg:ior Health Boards Assdciation

o ~ 7
o ? = } 7 ?
. U%ﬁ K—%ﬁ/@w 4,

Wiinesé ;ff

SIGNED on behalf of the Newfoundland and Labrador Housing Corporation
. | {"";‘ ' S l T 'a'm\x-"".
i 'é«-’({n"\_.““"::h—“.‘:":'-'é-é.ﬂ > . £ . .._M) ‘:\"E? =
Witness /

SIGNED on behz_:.l,f;e#ﬁhie Newfoundland and Labrador School Boards'

. “.L);""J‘ 1 f;i (/ / .f'/
il S pei

Withess

SIGNED on behalf of the Newloundland Liquor Corporation

'/%.nﬂ /E’d.@g_ Lo
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Witness x_}



SIGNED on behalf of the Canadian Union of Public Employees

Wj{%m Bowtitr Boin Foxoeisls

SIGNED on behalf of the Newfoundland and Labrador Nurses' Union

A

SIGNED on the Newfoundland and Labrador Teachers’ASsociation

=y By

SIGNED on behalf of the Royal Newfoundland Constabulary Association

W e bt N Lot Dt e Bt

: Witness/ J

SIGNED on behalf of the Municipal Assessment Agency Inc.

Q&ﬁ(&w%m’m/ | Z Lo f—

Witness /
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SIGNED on behalf of the Newfoundland & Labrador Association of Public and Private
Employees

L

AT et

Witness
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Memorandum of Understanding
Re: Labrador Benefits Agreement — Interpretation

In an effort to clarify the interbretation of certain items contained in the Labrador

Benefits Agreement the parties agree to the following:

1,

The Travel Allowance (Article 4) shall be paid out during the pay period following April
15" at the rate in effect on April 15" of the year in which the allowance is to be paid.

Article 4.2(b) refers to employees who terminate employment, (i.e., are not on layoff
status and do not have recall rights). Thess employees have their Travel Allowance paid
out based on the hours worked in the current year and it shall be paid out af the rate in
effect on the date employment is terminated. -

For the purposes of Article 4.4 it is agreed that an employee may refuse to claim the
employee benefit if it is to their benefit to have their spouse claim them as a

dependant, Employees who exercise this option will not be entitle to any portion of the
Employee Travel Allowance, It is incumbent on the employee to communicate this
choice to their respective Employer(s).

For the purpose of clarification, it is agreed that an employee’s community
grouping is determined by the location of his/her headquarte;s.

Notwithstanding item #4 above, the following employees shall be entitled, ona  without
prejudice basis, to the rates applicable fo Mud Lake as long as they remain within
the employ of their curfent Employer and continue to permanently reside in Mud Lake:

i) Craig Chaulk 'Labrador Correctional Centre, Dept. of Justice
ii) Vyann Kerby Health Labrador Corporation

This agreement is effective from April 1, 2005 and shall expire upon the renewal of the

Labrador Benefits Agreement expiring March 31, 2009.

Aﬂﬁ%wh

BERT BLUNDON S HE. ANTHO
On behalf of the Unions n behalf of the Employers

Mow 20, 2009

DATE {

.Oimz /9 Zoos .
/ a

DATE
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SCHEDULE 1

DEFERRED SALARY LEAVE PLAN HEALTH CARE
(effective January 1, 1995)

1. Definitions

2. Introduction

3. Administration

4. Eligibility

5. Enrolment

6. Salary Benefits During Deferral and Leave Periods
7. Withdrawal from the Plan

8. Returning from Leave

DEFERRED SALARY LEAVE PLAN

It is the Employer's policy that, where possible, all employees‘have access to a deferred salary
leave plan, designed to help plan and finance a leave of absence for periods of 6 - 12 months.
The deferral period may not exceed six years.

1. Definitions

Review

Committee:  a committee, comprised of members representing the employer and employee
groups, which will review issues related to the Plan

Deferral
period: that period of time-during which participating employees defer a portion of
their salary

Leave Period: that pefied of time, immediately following the deferral period, during which
pafticipating employees are on a leave of absence from work

Taxation year: based on a calendar year January 1 to December 31 (inclusive)

2. Introduction

The Deferred Salary Leave Plan permits employees to finance a leave of absence by deferring
a maximum of 33 1/3% of their salary (before deductions) in a taxation year. The period over
which employees may defer their salaries may not exceed six years.

The deferred portions of employees' salaries are deposited into an account with the
Government of Newfoundland and Labrador. This account accrues interest which must be
paid at the end of each calendar year. Because this interest is considered to be income from
employment, it is subject to income tax for the year in which it was earned. The interest rate,
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on the deferred portion of employees' salaries will be the rate of interest earned by
Government on its bank accounts.

The minimum leave period is six (6) months, except where the employee is attending a
designated educational institution on a full time basis; in this case the minimum period of leave
is three months. The maximum period of leave is twelve (12) consecutive months, starting
immediately after the salary deferral period.

Revenue Canada regulates all deferred salary leave programs and has the ability to cancel any
employer plan if the regulations are violated. For taxation purposes Revenue Canada requires
that at the end of the leave period, employees return to the employer under whom they
participated in the deferred salary leave program for, at least the same amount of time as the
leave period. As such, the Deferred Salary Leave Plan cannot serve as afearly retirement
program.

3. Administration

The Deferred Salary Leave Plan will be administered by the Government Accounting Division
of Treasury Board and the Personnel Department of the Employer. The Chief Executive
Officer will be responsible for approving deferred salary leave for employees who wish to use
the plan. Approval forms will be sent to the Payroll Department where employees will be set
up on the deferred salary payroll. The system will calculate the deferred portion of employees
regular pay cheques. This deferred portion mill then be transferred into an interest bearing
account.

Employees who wish to opt out of ‘the” plan must inform their Chief Executive Officer in
writing. The Chief Executive Officer will then forward this information to the Review
Committee who will review the\case and decide if it can be approved. The committee will
consist of representation from;:

Government Accounting Division, Treasury Board

Personnel Policy Division, Treasury Board

Collective Bafgaining Division, Treasury Board

Debt Management Division, Finance

The Employer

NLHBA

Union Involved

The Committee will meet on a regular basis to approve requests to withdraw from the plan
and/or address any other issues that are not directly dealt with in this policy.

4. Eligibility ‘
Permanent employees with a minimum of twelve (12) months continuous service may apply for
enrolment in the Deferred Salary Leave Plan.
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5. Enrolment
Employees must make written application to their Chief Executive Officer, providing as much
advance notice as possible (preferably at least three (3) months).

Employees will be informed of their approval to participate in the Plan within three months of
their request. Approval of requests is dependent on the operational requirements of the
department during the employee's anticipated absence.

Table I demonstrates the various Plan options: the amount of salary an employee would have
to defer; the period of time over which the salary is deferred; the year in which the leave of
absence is to be taken; and the employee's average wage over the entire period of Plan
participation.

TABLE I
PLAN OPTION | PERCENTAGE | DEFERRAL | LEAVE % OF NORMAL
OF SALARY PERIOD PERIOD SALARY
DEFERRED DURING PLAN
1 over 1.5 331/3% 1 year 2nd year 66 2/3%
(6 months.)
2 over 3 331/3% 2 years 3rd year 66 2/3%
3 over 4 25% 3 years 4th year 75%
4 over 5 20% 4 years 5th year 80%
5 over 6 16 2/3% 5 years 6th year 831/3%
6 over 7 14% 6 years 7th year 86 %

Over the period of’Plan participation, employees' salaries plus the percentage of salaries
deferred must equal®00% of employees' pre-plan salaries. For example, employees who
choose the 3 over 4 option must defer 25% of their salaries over a 3 year period resulting in a
net salary, over 4 years, of 75% of their pre-plan salaries.

6. Salary And Benefits During Deferral and Leave Periods
During the deferral period, employees continue to receive their normal salary less the amount
they have chosen to contribute to the Plan.

During the leave period, employees' gross annual salaries will consist of the sum of the
contributions made to the Deferred Salary Leave Plan during the deferral period, plus interest.
Salary will be received through the normal payroll procedures.
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Income tax information slips (T4) for the completion of participating employees' tax return will
reflect that portion of salary actually received in the taxation year.

The interest earned on the deferred portion of employees salaries will be considered to be
employment income. This interest amount is taxable as employment income and will be
included on T4 slips. Income tax information slips will be issued yearly as the interest is paid.

Employment status will be that of leave without pay. The provisions and cost-sharing
arrangements for employee benefits will be consistent with the appropriate sections of the
Employer policies and Collective Agreements. Appendix I outlines the effect the Deferred
Salary Leave Plan will have on all benefit/deduction programs during both the deferral and
leave periods.

While on leave, no payments will be made for:
overtime;
call back;
stand-by;
automobile allowance;
Labrador allowance;
sick leave;
family responsibility leave;
annual leave;
paid leave;
statutory holidays; or,
any other monetary compensation provided to employees who are at work.

No annual leave, sick leave or paid leave credits will be issued by the employer while
employees are on the leave period portion of the Deferred Salary Leave Plan. This time will
not be counted toward the“requirements for service to achieve additional annual leave or paid
leave credits and will‘fiot be recognized for severance pay purposes. The leave period,
however, will not be eonsidered a break on service,

Employees may purchase their leave period for pension credits upon their return to work.

7. Withdrawal From The Plan
Once approved for participation in the Deferred Salary Leave Plan, employees may withdraw
from the Plan, prior to thé leave period, only under exceptional circumstances such as:

extreme financial hardship;

death;

total and permanent disability;

transfer to another position where Plan participation is not approved; and/or

lay-off, termination or resignation.
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Employees who withdraw from the Plan will receive a refund of their contributions plus the
accrued interest on the contributions. Refunds will be made within 50 days of the approval to
withdraw from the Plan.

The lump sum payment refunded to the employee is subject to Canada Pension Plan
contribution (retroactive to the beginning of the deferral period).

Unless specifically requested by the employee, the Employer will apply the lump sum income
tax rate to the refund amount.

8. Returning From Leave
Employees returning form their leave periods will be:
assigned to the same or equivalent position held prior to going ondeave; and
eligible for the same step in the salary scale that they were paidprior to going on leave.

APPENDIX 1
Benefit/Deduction Benefits During the Benefits During the
Program Deferral Period Leave Period

Provincial Pension

Contribution will be based
on normal gross salary,ynot
salary received

No pension payments
will be deducted during
the leave period

employer cost sharing will
continue

Group Life Coverage andypremiums will Coverage continuation is
Insurance/Health be based®mnormal gross optional; employee is
Insurance salary netsalary received; required to pay full

cost of premiums while
on leave

Voluntary Accident

Participation optional..

Participation optional..

salary actually received

Insurance/Dental employee pays full cost employee pays full cost

Insurance of premium of premium

Long Term Disability Coverage and premiums will No coverage available

Insurance be based on normal gross during the leave period
salary not salary received

Union Dues Payable on that portion of Payable on that portion of

(Where applicable) salary actually received or salary actually received or
based on Union Constitution based on union constitution

Income Tax Payable on that portion of Payable on that portion of

salary actually received

Canada Pension Plan

Payable on that portion of
salary actually received
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Employment Insurance

Payable on normal gross
salary

No deductions are taken as
there are no insurable
earnings during the leave
period

Annual Leave

Normal accrual rates apply

No accrual during leave
period. Time accrued prior
to the leave period may be
taken, subject to approval,
before the leave period begins
or after the leave period ends

Sick Leave Normal accrual rates apply No accruabduring leave
periods “Sick leave will not be
paid during leave period

Paid Leave Normal accrual rates apply No accrual during leave

(Where Applicable) period. Time accrued prior

to the leave period may be
taken, subject to approval,
before the leave period begins
or after the leave period ends

Severance Pay

Normal accrual rates apply

Entitlement reduced by the
length of the leave period

Pay Increments

Normaldapplication

Step progression delayed by
the length of the leave period
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DEFERRED SALARY LEAVE PLAN
APPLICATION AND APPROVAL REQUEST FORM

1. Name:
SIN:
Phone: (Home)

(Work)

2. Work Location:
Department:
Work Area:
Job Title:
Annual Salary: $
Date of Entry into Employment with the Employer [ =% .
Year Mt"Day

3. Plan Option (Check One)

Plan Option Percentage of Salacy 4| Deferral Period Leave Period
Deferred

1 over 1.5 331/3% 1 year 2nd year (6
months)

2 over 3 33 1/3% 2 years 3rd year

3 overd 25% 3 years 4th year

4 over 5 20% 4 years Sth year

5 over 6 16 2/3% 5 years 6th year

6 over 7 14% 6 years 7th year

4. Requested Leave Period
From / / to I
Year Mt Day Year Mt Day

I hereby request to defer a portion of my salary as indicated in Section 3 and request leave for
the period noted above. Ihave read and understand the Deferred Salary Leave Plan and agree
to the terms and conditions as defined by Revenue Canada and my employer.
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Employee Signature Date

5.(a) Approval is hereby granted for the deferral of salary as outlined in Section 3.

Administrator's Signature Date

Approval cannot be granted as requested for the following reason(s):

Administrator's Signature Date

b) Approval for salary deferral period:  / /! _to f
Year Mt Day Year Mt Day

Percentage of salary deferred/year:
Amount Deferred: $

Percentage of salary maintained$
Amount Maintained: $

Payroll Deduction: $

Approval for leave period:  / / to /!
Year Mt Day Year Mt Day

c.c. Employee
Debt Management (Finance)

113



SCHEDULE J

JOB SHARING

In accordance with the letter regarding job sharing on page 136 of the NLNU Collective
Agreement signed January 13, 1995, below are guidelines to assist employers and nurses in job
sharing arrangements. The guidelines in no way obligate either party to enter into a job sharing
arrangement, but rather provide guidance where the parties mutually agree to enter into such an
arrangement. Nothing in these guidelines shall be interpreted to limit the right of any employer
and the union to vary these guidelines, and nothing shall be interpreted so as to alter any existing
job sharing agreements between the Union and any Employer. It is hoped that job sharing will
improve the quality of life for nurses who wish to avail of it. Throughout the guidelines, the use
of the pronoun "she" is meant to encompass both female and male nurses.

The suggested guidelines are as follows:

1) that job sharing be voluntary employee initiated arrangement;

2) that a job sharing arrangement be defined as one riermal full-time position shared by two
Nurses each working 50% of the position;

3) that the employees have the ability to self-schedule based on one normal full-time rotation;

4) that all the benefits of the collective agreément be shared equally between the Nurses.
These benefits not be any less thansthe part-time benefits currently outlined in the
collective agreement, (ie. all benefits,applicable to part-time be extended to job sharing as
well).

Employees who occupy a full-time. pesition would initiate a potential job sharing arrangement and
would enter into discussion withsthe employer to establish the arrangement. Such an arrangement
would have to be agreeable to the employer, and the employer would be permitted to limit the
number of full-time positiohs‘available for job sharing.

Once the job sharing‘arrangement has been approved by the employer for a particular full-time
position, a job shating partner would have to be located for the initial incumbent. The selection
of a job sharing partner would have to be conducted via an agreed upon mechanism. Such a
mechanism could include job posting as per the collective agreement, or via a "job sharing
register”. The selection of a job sharing partner would be as per Article 25 of the NLNU
Collective Agreement.

Once a job sharing partner has been selected, the full-time position would be shared between the
two employees on a 50-50 basis. The employees shall work 50% of the normal regular hours
over a 4 to 6 week period. The employee shall receive a cheque each pay period as if she worked
50% of the normal regular hours in that pay period, regardless that the employees self- scheduling
may result in one job sharing partner working greater than 50% of the normal regular hours in the
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pay period being paid. This will ensure consistency for payroll and benefits. Benefits would be
applied as would be for a part-time employee (ie. on a pro-rated basis).

Employees engaged in a job sharing arrangement would be permitted to engage in self-scheduling.
The employer would post the applicable work schedule as they would for a full-time employee,
however, the job sharing employees would decide amongst themselves whom shall work which
particular shifts on a 50-50 basis. Once the work schedule has been decided upon, the employees
would notify and seck the approval of the employer one week in advance of the commencement
date of the work outlined, provided the schedule is posted two (2) weeks in advance.

The employees engaged in a job sharing arrangement would be permitted to have a trial period.
The trial period would be a specified period of time agreed upon between the employer and the
employees engaged in the arrangement, during which time either employe€ would be permitted to
revert to their former position. For reasons other than an unsuccessful trial period, should one of
the employees engaged in job sharing wish to discontinue the arrangement the following options
may be offered:

1. The full time position may be offered to the remaining employee.
2. The remaining employee may request to have the job sharing arrangement continued, and
a new job sharing partner selected.

NOTE: These options should be discussed, between the Employer and the job sharing partners,
and agreed upon prior to the approval of the job sharing arrangement, A notice period to the
employer for the discontinuance of a job'sharing arrangement should also be pre-determined.

Should there be a need for annual<leave or sick leave replacement for either of the employees
engaged in the job sharing arrangement, there will be no requirement for the other job sharing
partner to fill in as a replacément. However, the option should be given to the employees to
replace one another for anmial leave purposes. Should the employees agree to this practice, the
employer must be notified. In the case of sick leave replacement, the employer would be
expected to replace as normal for short term sick leave. For long term sick leave, the job sharing
partner could be given the option to cover the shifts.
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SCHEDULE K

SENIORITY NUMBERS

The following schedule outlines a pilot project for the development of a seniority number
system for employees who are members of NLNU.

PART A

1. In order to simplify the method of calculating seniority, each employee of each Regional
Board will be assigned a “seniority number” based upon a formula outlined in this
agreement. The assignment of this number in no way affects any part of the collective
agreement or transition agreement(s) except as specifically outlined dn his schedule. The
introduction of the seniority numbering system is intended only @s ‘a means of recording
seniority.

2. Each Employer agrees to post a seniority list showing seniofity recorded in hours as well as
dates of hire. If the employee protests her/his semiority, she/he must submit a written
request for a review of her/his seniority within two{2) months of posting of the seniority
list. This review must be completed by the Emplayer within six (6) months from date of
posting of the seniority list. This list will show seniority up to and including September
30, 1999, (December 31, 1996 for employees of The Western Health Care Corporation
Institutions Board and Community Health’ Western), or the last pay day in September,
1999, depending on which date the dndividual employer has traditionally used to calculate
seniority for the purposes of meeting’ the employer’s obligations under Clause 24.02 of the
collective agreement. Senioritysfor all employees will be adjusted, where necessary, to
ensure that no employee has,an’ advantage by reason of different schedules/pay periods etc.
as of the applicable date,

3. In addition to all, permanent employees in permanent positions, for the purposes of the
initial assignmenfof seniority numbers, “permanent employees” shall include:

(a) all permanent employees on layoff status who have retained recall rights;

(b) all permanent employees occupying temporary positions while retaining their permanent
status;

(c) all permanent employees on approved leaves of absence;

4. As of effective date of new agreement, the seniority of all employees, excluding employees
of The Western Health Care Corporation Institutions Board and Community Health
Western, shall be considered capped as of September 30th, 1999, or the last pay day in
September, 1999, depending on which date the individual employer has traditionally used
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to calculate seniority for the purposes of meeting the employer’s obligations under Clause
24.02 of the collective agreement. All employees other than permanent employees shall be
considered to have seniority based on their respective dates of hire. All references to
seniority in the collective agreement and transition agreement(s) shall be considered to be
references to an employee’s seniority as of September 30th, 1999 (December 31%, 1996
for employees of the Western Health Care Institutions Board and Community Health
Western), or the last pay day in September, 1999, depending on which date the individual
employer has traditionally used to calculate seniority for the purposes of meeting the
employer’s obligations under Clause 24.02 of the collective agreement, or an employee’s
date of hire, as applicable, until such date as seniority numbers are actually assigned by the
particular employer. The introduction of seniority numbers will not be used retroactively.

. Following the protest period, all permanent employees will be issued. a seniority number.
The permanent employee with the most seniority hours will be,issied number “1” and so
on down the applicable seniority list. Once all permanent employees have been issued
seniority numbers, employees holding casual or temporary‘status as of September 30th,
1999 (December 31%, 1996 for employees of The Western‘Health Care Institutions Board
and Community Health Western), or the last pay day, in September, 1999, depending on
which date the individual employer has traditionally> used to calculate seniority for the
purposes of meeting the employer’s obligationS under Clause 24.02 of the collective
agreement, will be issued a seniority numbeg based on date of hire and will retain this
number even if she/he eventually obtains permanent status after the applicable date. All
new employees hired after the applicable date will then be issued seniority numbers based
on their respective dates of hire. The lower the seniority number, the higher will be the
employee’s seniority.

. Two or more Employers ina geographic region may elect to issue consecutive numbers to
make provisions to accommodate existing clauses in transition agreements, or to simplify
possible future amalgamations. Should two or more Employers issue consecutive numbers,
separate seniority,lists shall be maintained at any site where the collective agreement or
transition agreement(s) require separate seniority lists. The seniority list(s) for those sites
shall only refleet the names, dates of hire, seniority by classification and seniority numbers
of those employees employed at that site.

. Notwithstanding Paragraph 6 above, should the Union and the Employer make future
agreement(s) to amalgamate seniority lists, the amalgamations can be accomplished by
subdividing existing seniority numbers. (E.g. 16A, 16B, etc.)

. When employees have the same number of seniority hours, or the same dates of hire, the

order of seniority will be determined by drawing names from a hat based on procedures
established in consultation with the union.
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9. The Union agrees that after the “protest period”, there will be no further requests to check
seniority hours. The Union and the Employer(s) will work jointly to ensure that all
employees are made aware of the importance of verifying their seniority/date of hire before
the issuance of seniority numbers.

10. Issues concerning private agreements relating to seniority for leaves of absence applicable
to one or more sites under a particular Employer will be discussed between the local
Employer and the Union, with the intention that all Employees be treated equally.

11. This agreement may be terminated by either party with the provision of six (6) months
written notice. The parties agree to meet during the first two (2) months of the notice
period to attempt to resolve any differences that may arise.

12. Should the employer or the union elect to revert to a system basedupon hours:

1. All employees who held seniority as of the applicable date (December 31%, 1996 for
employees of The Western Health Care Institutions’Board and Community Health
Western), will be credited with additional seniorify“based upon full time hours from
the applicable date (December 31%, 1996 for employees of The Western Health Care
Institutions Board and Community HealtheWestern), for the duration of time the
seniority numbering system was in effect

2. All other employees hired after the applicable date will be credited with seniority based
upon full time hours from their, Féspective dates of hire, for the duration of time the
seniority numbering system wasun effect.

This will ensure that allemployees who held seniority as of the applicable date
(December 31%, 1996 for employees of The Western Health Care Institutions Board and
Community Health Western), will be placed in the same relative positions on the
seniority list(s) @sythey would have been in had the seniority numbering system not been
introduceds

3. Subject to the provisions of Clause 10 of Appendix D, the Seniority Number
Agreement in the Western Transition Agreement, employees who have accepted part-
time or job sharing positions in reliance on the seniority numbering system, will be
given the opportunity to revert to their previous employment status in accordance with
the layoff and recall provisions in effect with their particular employer, until June 30",
2001.

If either party serves notice of terminating the seniority by number pilot project, the
employees who wish to revert to their previous employment status shall notify the
employer in writing of their desire to do so within one (1) month of the formal notice
being served. Should the employer give notice to terminate the agreement in the 30
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days prior to June 30", 2001, employees will still have 30 days in which to give notice
of their desire to revert to their previous employment status.

13. The Union and the Employer may extend this pilot project (excluding Clause 12.3) into
the next collective agreement or may agree to make seniority numbering a permanent
method of recording seniority.

PART B

Language will be added to the applicable clauses of the collective agreement and will

supercede the existing clauses while the seniority numbering system is in effect. The new

language will replace references to the word “seniority” with the words “semiority number”.

The intent is to outline both the old and the new clauses in the body of the collective
agreement. This will eliminate the need to refer to the schedule 6 find the applicable clauses.
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SCHEDULE L

TRANSITION AGREEMENTS

Grenfell Regional Health Services Board

Western Health Care Corporation/Community Health Western
Central East Health Care Institutions Board

Central West Health Board

Avalon Health Care Institutions Board

Health Care Corporation of St. John’s

Health Labrador Corporation

Pentecostal Homes

Peninsulas Health Care Corporation

Health and Community Services Central
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